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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

Adar sh Shi kshan Prasarak Mandal's K T
PATI L COLLEGE OF PHARMACY, OSMANABAD

Name of the head of the Institution

Dr. Anol Arun Joshi

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02472294104
Mobile no. 9421117822

Registered Email

kt pati | pharmacy@nmai |l . com

Alternate Email

anol 565@mai | . com

Address Si ddhart h Nagar, Barshi Road,
Gsmanabad. PIN - 413 501

City/Town Gsmanabad

State/UT Mahar ashtr a

Pincode

413501




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M. Sudhir S. Pange

Phone no/Alternate Phone no.

02472294104

Mobile no.

9423734434

Registered Email

kt pati | pharmacy@mai |l . com

Alternate Email

sudhi r. pange@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. kt patil pharnmacy. org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. kt patil pharnacy. org

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B 2. 27 2018 25- Sep- 2018 25- Sep- 2023

6. Date of Establishment of IQAC

02-Jul - 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| ndustrial Visit & Tour

04- Feb- 2020 50



https://www.ktpatilpharmacy.org
https://www.ktpatilpharmacy.org

Guest Lecture 24- Aug- 2019 130
01

Industrial (Dairy) Visit 06- Feb- 2020 40
01

GPAT Guest Lecture 19- Sep- 2019 65
03

GPAT Quest Lecture 04- Aug- 2019 120
01

Submi ssi on of AQAR 26- Dec- 2019 15
01

Meeting of | QAC 10- Feb- 2020 15
01

Meeting of | QAC 28- Dec- 2019 15
01

Meeting of | QAC 26- Aug- 2019 15
01

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
00
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdOeDZjQVZScUd2eXhKRnAyTHluQWc9PSIsInZhbHVlIjoiejczQVlseUFla2RYZXp0bHA5ekg0bUhQV0NyNGNlc3FMdGRvRno4RDQyTXY1dzRYT04rRFV5bWRhbkcvdjExc0hwbGNTeHpydVl4Q3NZaTNPZmo4U1ZzK2dnT2V3NkZyeVBjTTcrYXdjZXM9IiwibWFjIjoiMjVlZTNkNGFlMTQwOWY4YzI3NDEwOGNiYmQxMjk3MjdiNjQ0NWNiNDUwNDJiYjVlZDAxNjQ2NjQ3Mjc2NWJmOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InkxSXJsMmY1azVaeVhyVTNOTjNXNkE9PSIsInZhbHVlIjoiS1ZkQTZFR2tIZ1FEYkN5cFR3ZDdhVEdBT05Pb0RDdEpMKzVNQkZESGZIRzltZUtualpZWVYrTTVBN1d2SUliQkZlbTBGNXZvckxKUFBMeUVERmFyN3c9PSIsIm1hYyI6ImNjM2JjZjIwZmJmZTgzMDhmYzQ0NGFjNTBkNzUzNmY3M2Y0ZDA5MDUxOWFiMGQ2ODM5Yjc0MjFhODYxMTQ1YzAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImQ4OWVTSGpjTHRmSnpYWVZvRm9FMlE9PSIsInZhbHVlIjoiTG4rWGtaUzM0SlhCRHN4ZUx1Tnl1RHhpODMrdFpjN3k3RmNqMlU2U2dpd0NMZkNxZHh4MnZxQjlQZVFpYldKMCIsIm1hYyI6IjI5ZGM2NWJiMTNjNjZlMTBiODJmNmFiOGU2YjljNTM2ODUxZGVmMjViNzNhM2Y1ODJkZjczZDExMjUyYzc5ZTYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklXWVJSblZvdE5oRlJWM09raytlM2c9PSIsInZhbHVlIjoiNVJiNlJrd3RaQXMwTVRVOFUzdnArbXV2M2sxMlNzbGozNWl1d0dTRVNRRk5DSHBrenQ4ZnFhY1ZiQWdmUG91Nk5ZNDVkOEZqS0IzY0RBZVIzV2t1cXc9PSIsIm1hYyI6ImEzZjVlNjAyM2UzNzMzMDE4ZTlkMmM5MDI1MTNmNzM4ZDU5YmQ1Y2ZlYjVkNjA1OGI1MTQ2YmJkZTA1YjFmYmEiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Conducting regul ar academ c activities for students 2) Preparation of Academ c
cal endar for 201920 3) Project diary consistent follow up of projects for final
year B. Pharm students 4) Conducting Parent neeting student induction progranme
for first year students 5) Arrangenent of Faculty Devel opnent Progranme pronotion
of staff for sane programes 6) Conducting guest |ectures personality devel opnent
| ectures 7) Arrangement of Industrial tour yearly 8) Publication of many research
papers presentation of research papers at national, international |evel.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Academi ¢ Cal endar of Activities is Report on the Activities of is enclosed
encl osed
No Files Upl oaded !!!
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 22-Dec- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 22-Jun-2019
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute follows the curriculum prescribed by Dr. Babasaheb Anmbedkar



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBZM3BoQ3luNHNmMkhlOEprQjdQMHc9PSIsInZhbHVlIjoiZWZza01HeVMxYkRUbTR0RmNRTEFrL015MndLc2pBT2R5eHZVS2cxTWZBUHZjWGFKMDViaTlSTVlCcG5oL3pKQ0lnQ1lFSDRRUm5iMlZIeVIxWVlwTHc9PSIsIm1hYyI6IjQyOTY0MTllNDJhNzkyZjU2ZDE1NDI4MzIzYTA0MzZkNWM3NTAyZjkyOTA0YzM2NDEyZWQ2NDI5MTA0ZTE1NGEiLCJ0YWciOiIifQ==

Mar at hwada Uni versity, Aurangabad (BAMJ). The Acadenmi c Mnitoring Conmittee
(AMC), conprising Acadenm ¢ Co-ordinator , class teachers and Teachi ng Lear ni ng
Conmittee franes the tine table for each senester which is provided to the
faculty in advance. AMC provi des acadenic cal endar at the begi nning of each
acadenic year to the faculty which contains list of key curricular, co-
curricular and extracurricular activities to be undertaken along with tentative
schedul e. Exam nation department provides tinme table for regular and revised
i nternal exans and al so comruni cates the University exam schedule to the
faculty as and when it is displayed on the university website. C ass teachers
collect the different type of Continuous Assessnent (CA) tests planned to be
conducted by each faculty for theory and practicals. They prepare the schedul e
for conduct of the CAs. Based on these docunents each faculty prepares the
sessi on planner for their subject and records the topics covered in theory and
practicals in the Daily Entry File. The Course Mnitoring Conmttee (CM)
conprising Academ c Co-ordi nator, class teachers and class representatives
nmonitors the curriculumdelivery before the start of sessional exans in each
semester and verifies the records of nunmber of |ectures taken and topics
covered. If additional |ectures or practical days are required the Acadeni c Co-
ordi nator prepares schedule for the sane. Peer review system has been started
to provide additional check to the syllabus delivery process. Every |aboratory
i n-charge ensures that | aboratory file is nmaintai ned which includes subject
wise list of all experinents to be conducted in the |aboratory as well as |ist
of chem cals, reagents, apparatus and lab tinme table. Log books are maintained
to record usage of all instrunents and equi prents in the | abs. Mai ntenance of
equi prents and instrunents is regularly carried out to ensure that practicals
can be conducted wi thout any hindrance. Stock of chem cals, apparatus and
gl assware is checked at the end of each year and requirenent for sanme is
prepared in advance and submitted to appropriate authorities for further

action. Central library is well stocked with books, journals and periodicals as
prescribed by the syllabus as well as additional reference materials on the
subj ect or on specific topics. Besides this departnental library is used for

referencing for practicals. Purchase of books, chemicals and gl assware in done
when the syllabus is revised by the BAMU. Cuest |ectures by em nent
acadeni ci ans, scientists and industry professionals are a value addition to the
curriculumdelivery process. Qur faculty also participates in workshops
conducted for orientation to new subjects to ensure effective curricul um
delivery. Departnmental meetings are conducted to contribute to the syllabus
revi sion process of the University.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 00 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill NA Nill

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFtQTdmaVNGZU9uSmU0UnNGd1dCY3c9PSIsInZhbHVlIjoid1NiOTUrRlFrOTRNZzJDR1AxZ2F4V0V3RzBJR0NORVY3OTB6TFBLSEJ2U1dFeGFIeXVMaFBucnBmS1NzQUJuZlhUYitSK2duMHhUS0pGa3RIV1pHUGIyUjk1L2wxUm1ibnAva1I0VENwQ2c9IiwibWFjIjoiYzE5NjIxZTBjNWYyNjMzNmNhNzQzYzg4NGRiNjM3Yjg3YThkMTdkMjBmOGZmOTkyYzgxMjJmZjM1ZWU0NjU1ZiIsInRhZyI6IiJ9

BPhar m

Phar macy

10/ 07/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Uni versity Foundati on
day Cel ebration at
KTPCOP, Osmanabad.

23/ 08/ 2019

100

I nducti on Progranme was
conduct ed by KTPCOP,
Gsnmanabad.

27/ 08/ 2019

120

During 33 Koti Vruksha
Lagwad Mohi m di stri bution
of plants to the students

at KTPCOP, Osmanabad.

30/ 08/ 2019

50

Opti onal Bl ood Donati on
was conducted at KTPCOP,
Gsnmanabad.

25/ 09/ 2019

101

During 93rd Akhi l
Bhartiya Marathi Sahitya
Sanel ana Swachat a Abhi yan
was conducted at Hatl ai

Mandi r area by KTPCOP,
Gsnmanabad.

09/ 01/ 2020

50

71st Republic Day
Cel ebration at KTPCOP,
GCsnmanabad.

26/ 01/ 2020

350

Essay conpetition ,
Rangol i competition on
occasi on of Lokshabhi
Pandhar wada at KTPCOP,
Gsnmanabad.

28/ 01/ 2020

25

Swachya Bhar at
Jal sanwar dhanasat hi Yuva
Shi bir was conducted at
Bhanasgaon by KTPCOP,
Gsnmanabad.

03/ 02/ 2020

50

Yoga Meditation Canp

08/ 12/ 2020

50

I ndustrial Visit

14/ 02/ 2020

60

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BPhar m

Phar macy

57

BPhar m

Phar macy

24



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imx2MHVOTXh3Y2R0Y0FYTTJnYjdRVVE9PSIsInZhbHVlIjoiK0dPQXVjR0FwNDdrY3FjeUg2MW1yRVJYcVNJSTNlSFcrUVpvZVE3elBVVWZtWWRyK2hiMklHcEFoc1hyeTU1cmQ3dFFUSm5lVE9qcXpMM1JkT1VzcWcwVW9iSmVFMmlRTUtMblZvUERyOE09IiwibWFjIjoiODVkMTY0ODNhZmRjZWQ4MjM1OTA0M2YyODk3ZjM4M2E1M2Y0MjRhMjFiNDc2OTg2ZDE1N2E3MzI2YWY1NGU4YSIsInRhZyI6IiJ9

BPhar m Phar macy 59

MPhar m Phar macy 8

MPhar m Phar macy 7

Pharm D Phar macy 47
Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

i npl emented after
taken from students,
and conveyed to authorities for further action.
taken about students and recorded suitably. Feedback from parents is taken
about facilities and teaching quality and suggestions are noted and feasibility
Those that are workable are sent for approval
i npl enent ati on.

check is done for further
to managenent for further

al umi ,

action.

due perm ssion from nmanagenent .
teachers and students and suggestions are recorded
Feedback from enpl oyers is

i mpr ovemnent

facul ty devel opnent programres,

Feedback is obtained from students about teaching quality of faculty twice a
semester and average score is communicated to the faculty. The Princi pal

counsels faculty with | ow scores and suggests steps for
areas |ike attendi ng concerned wor kshops,
Feedback about facility is taken from students and feasi bl e suggestions are

in weak
etc.

Feedback about curriculumis

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MPhar m Quality 13 28 13
Assur ance
MPhar m Phar maceuti cs 13 35 13
Pharm D Phar macy 33 75 31
BPhar m Phar macy 110 610 110
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG

available in the
institution
teaching only PG

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNicmVIdVhYdGEvMXpxbUs3a1VpT3c9PSIsInZhbHVlIjoicnQ1Y0hpbmtxZkU0V2VXbjFCZC9PYWdRT041Y2pNeXVkNGY3OHN5S1kwSk10bERDRnNUNytTQzBDZE5vcVBIR3R0M1M1SHBERWpTaTFiRTk3aVpkK3ByeE1UcGlicnFhcmpZcGVkU3hicGM9IiwibWFjIjoiMDA2MWIyNDUwMWZhN2U1ZTU4NTNkZWE3YTllYTEyMTljZDFmNWY5NjUyMGMxMjdmODAyZGRkYzc3N2FlZGE3MiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNhNUwwMGMySGhiRXJZS2MxWFVERGc9PSIsInZhbHVlIjoiYnNQU2tCc1h5ZnE0NGFoU3Z2NEVHei9yL095eXk0THVCME5vb1F1TU9KMlMrQlV1Vzg2WmxzanBQUGRBTG5vT2k4VlFRSTF1T0dNdS9XZlZpallhNVE9PSIsIm1hYyI6IjA5NWE2MWRmYjc0ZTczOGUwZmM2YzA5N2U5YmQ3MjU0OWQ1Y2M3ZTM5MzUzNzNjMjQ2ZDIwYzk1NzM5ZDM3OTAiLCJ0YWciOiIifQ==

courses courses

2019 385 45

18 6 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
31 30 5 3 1 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Students mentoring system available in the institution students mentoring is done through 1. Student
council 2. Guardian Teacher system 3. Women empowerment cell 4. Research Project 1. Student council - The
class representatives of each class and teachers are the members of the student council. The first meeting of the

student’s council members is called at the start of the session when new members take charge of their posts.
Students are mentored on the importance of discipline, attendance, academics, cultural and sports for overall
development are discussed in this meeting. In the meeting, problems of the students are discussed and
complaints of students are addressed. 2. Guardian Teacher system - We have a system of guardian teacher in
our college wherein a group of 20 students is assigned to a teacher. The teacher regularly holds meeting with the
students and discusses about their academic, college and personal problems if any and helps them find solution.
We also have a class teacher system and these mentor teachers report to the class teacher. The slow learners
are identified through the sessional examination and class viva voce during regular practical, are given all
possible help in the college through the Teacher ward system 3. Women empowerment cell - The institution has
Women'’s cell (Vishakha Cell) headed by the Vice - principal with 4 ladies staff as members. Through this cell
meetings are held to mentor and address any issues regarding sexual harassment in outside the institute and
also to create awareness amongst them regarding the changing environment of the society and safety issues. 4.
Research Project — For the project work in the eighth semester, the students are assigned a mentor who is a
faculty to guide them and prepare a project report to be submitted for evaluation. The candidates who were
admitted to B. Pharm first year are analyzes and categorized as advanced or slow learners on the basis of daily
assessment, sessional exams, class tests conducted in classroom as well as their overall performance in
classroom practicals. Advanced and slow learners are encouraged to Refer additional books to study, They are
motivated to ask questions, get one to one interaction with faculty members, Give them assignments on some
topic so that they build their confidence, Motivate them to attend conferences, workshops, Encouraged them to
participate in various intercollegiate competitions. The 102 students who have not studied Maths, Biology and

Computer science are given additional coaching (remedial coaching) in the concerned subjects. Also the
students of B. Pharm 3rd semester have to complete the course of Environmental sciences. In the beginning of
the sessions students get acquainted with the basic concept, fundamentals of each subject in first few lectures
as well as with different laboratories it's working, various chemicals, glassware’s, precautions to be taken during

working. Teaching staff has been appointed to help students with their difficulties better development.

Number of students enrolled in the
institution

430

Number of fulltime teachers Mentor : Mentee Ratio

31 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

0

16

0

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikl3b3dBWjY3elJMck9TZUJxSmhNVFE9PSIsInZhbHVlIjoiRnBxSTNpWUVJbkx5c2VTcDh4cC9YdG1IVHQ2VUp6eUczU0g2VVRPYUYzdUpwYk4xNGs1MXFCK3l0UWpwOEVRVlgrYnV2bGtadzlxbk4yYmhNZ05YWkE9PSIsIm1hYyI6IjM3MDhlZGIxM2Q4N2Q3NzM2OWFlOGYwNGRjOGJjN2M3NWQ1YmJlNzEzNTU4YTAzYjJlOWQ4NTg2NmRkZTBiM2MiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNDa3NVN3VIQmJ5cW1YWHFRVjNpWFE9PSIsInZhbHVlIjoiZlZpbTRoZXM4cmwvekJYTjM5cy8vQVBaeWRTSEx3Z3QwdEUrK0I2emRVeElyMUJPZnp1NTA1cm5EY29sNkN4R3ArODZzWXR1eER5MktkWmU0L2FoUkE9PSIsIm1hYyI6ImYyOTc0OWRlMjI1ODA1N2M4MTAyYjY5ZTZkMjA0ZjdkOWU3Njk2N2I1ZGM0Yjk5ZjZiNWFkOWI4OWYzMzQzMmMiLCJ0YWciOiIifQ==

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Not Applicabl e Nill NA

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BPhar m B Pharm W nter 2019 07/ 12/ 2019 20/ 01/ 2020
BPhar m B Pharm Sumer 2020 29/ 04/ 2020 11/ 06/ 2020
Pharm D Pharm D Sunmer 2020 29/ 04/ 2020 10/ 06/ 2020
MPhar m M Phar m W nter 2019 07/ 12/ 2019 20/ 01/ 2020
MPhar m M Phar m Sumer 2020 29/ 04/ 2020 11/ 06/ 2020
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The students are given session plans for each course containing course
outlines, course objectives, details of topics to be covered in class, various
intraclass conpetitions and tests in advance. The list of reference and text
books is also given in the session plan that should be used for the preparation
of each topic. Topic w se question banks are al so provided for each subject.
Students are encouraged for interactive |earning through foll ow ng
participatory learning activities: Intraclass quiz conpetitions Oral viva in
| aboratory courses Intraclass chart and poster maki ng Assi gnnents on sel ected
topics Interclass presentati on naking conpetition Sem nar delivery by students
on selected topics Industrial visits Debate conpetitions Field visits for
envi ronment al sci ences.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Yes. Acadenic Cal endar was prepared it was strictly foll owed during academc
year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. kt patil pharnacy. org

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

B. Pharm BPhar m Nill 62 57 91. 93



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRRVkpNTmMvWkpDNTFJSittSUpmMHc9PSIsInZhbHVlIjoiOVAvc1BFZjcvVHVaZ0liZGNualhaK05nbk1Eem5sNkg0L2NGUm9Fd2ZnelhHYi93SThQUzBnR1hFS3MyL3dmWStTS1diTFQ5MEJSc2xla3hueldQdG91U1dkSFcyQXEwM2E2aWdhc3M2VGc9IiwibWFjIjoiZTEzZTFlZGYwMmM5MzQ1NGVkNDExZGY2MmQ2MTJkNDdkNmU2NmU0NGM1MzNiNzllZjQwODY4N2VhNGNkZTU0NyIsInRhZyI6IiJ9
http://www.ktpatilpharmacy.org

M  Phar m MPhar m

NIl 21

21

100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. ktpatil pharnacy. org

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One Day Sem nar on | PR
Regul at ory Requi renents

| QAC

22/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Phar macy 12 2.55

No file upl oaded.



http://www.ktpatilpharmacy.org
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1xZmtRS2RqR0kyTERIamZ3K3lsdFE9PSIsInZhbHVlIjoiSUpGWkpJczF5dXI1MWZ1Wm1ZcEllNHlaNjZVOElJUkp3M3JLSm9YL0hKNXl1N0JJUUVzVjY5K05oa3IvNUZ5WVVzbjBJcXh5bHJPNXJISjlRY25hdjBSaXRoVUE4ODFIN2hXZW5tR09CSmM9IiwibWFjIjoiMzliNTA1MjQxOGExZmVmZTRjYmQ2YWM3MjA5MTI2MTUyMTg2OGU2OTQyNjQyMzNiNzYwMTMwYTYwZmRmMDg3ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtRWC83RmtIbXNYYk9vNGRqcjB6Wnc9PSIsInZhbHVlIjoiL29URDVuckVYeE5YRC9lYXhtVE0zVDBGMFJWbkZQU3UzcmEvZmlBOHlya2c4M0RnSmk2ZEI2MzRrREFPV1RBU25RV2U5MGM3eFB3bDVFUm1LeWVRSWc9PSIsIm1hYyI6ImFkYTUwN2I0MDEyYjQ0OWVmNzE0ZmI2NmYyMzZhOTkyNDE2OGFmNWUyMjI3YmU2OWY1YWM0NmM1NTkzOWYyYzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InoyaUdjS3VOb1ZPeGpzNHpWUmM1VVE9PSIsInZhbHVlIjoiTWxYekJtbUdkamlJTTFmSHFralh0dit1MHY2UWlpaVd5Uml6N2pWdWxiTk5YZ0FFNlpRWkhnN2loQjN1eStCLzdpaHVBSi9zaW8rd1ZtNmU3TkJVQkl0V1NUdHFxN2RyQm1GaERRaG90S3c9IiwibWFjIjoiZDUxZTVhNTg1NDljODkzZThjMzFmMGZlYmNiODJjOTI4NjQzZmEzY2U1MWM4NmZjZTA1OTE3ZGU1MWEzM2UyYSIsInRhZyI6IiJ9

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Phar maceuti cal Anal ysis 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Semi
nar s/ Wor kshops

5 17 10 20

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awardi

ng Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVCS3h0QzcydldGSVg5MDU3ckl5cnc9PSIsInZhbHVlIjoiWW1kYnRyOUp0cXVaVWlhMFA4SlNUdUlzaG5Gd0FEN0szRlM5MlY3UXRFS1M0YTA4NXRTcG9HWFFSTVlEVytGUDV4TnJGM3YxbG5kOHRvb1JUVFNmeDBEOEJBMU9uL0ZaNjNRclh0aldpcXM9IiwibWFjIjoiODk0NTg5YmM0ZjA2ZTRmYWE4NDAzNGI4Y2FhZTVjN2ZlYWU5ZTQwODU4MThiMDdiZDMwZDdhYzNiMjhjOGMxMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRzcjczLzlBeUhRZkV0Qk43Zm1hRFE9PSIsInZhbHVlIjoieDYyRTU0SW9tQkVZM1BuOFVVVS9RbHZWL01Xd3BOcE83RXVZdGFhblArVnltZ0xrMFpyMjlNU1RVNlgwTWVJdnpOSW0rdXZtVGZ3YlRXVjhQSk1ETitaNFlkbWhHVFg0aUdHa3Axd2E3aXM9IiwibWFjIjoiNjc5MGY0OTA4ZTNjNDdkNzVkOGNjZjZjZWJjY2IzYTlhMTYyOTVmNzY5YjFhYTNkYTVmNmIwMTNmZWYwZGJjMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVrTzlRZm1CV2VVbWVXQms0eEZIcnc9PSIsInZhbHVlIjoiSGw2UllhVkFBVDFGRVFoNzNsT2x3RmFrVEY4MzlqVk1lUkdYZlNCbFVYMXFwVWRGV25FdCtmMG1tdTBmRVJ6dExjRDJ3aEtkYlNVdmoyNDh6ZjhRMUE9PSIsIm1hYyI6ImJmNmJiZGJhMjEzMzZhOTUzYTBiYmQ4Mzg0ZWEyOTcxMjdkMDQ5ZDlmNDI4NmYzNDBhNzg0NWEyMDljNTBlYmIiLCJ0YWciOiIifQ==

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

25 20

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl assroons with LCD facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Bi yani LM Ful l'y Nill 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type




Text 10000 Nill 500 Ni Il 10500 Ni |
Books

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 50 25 25 25 25 5 20 10 0
g

Added 5 0 5 0 0 0 5 10 0
Tot al 55 25 30 25 25 5 25 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

e- Books, e-Journal etc Nl

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5 3 1.5 1.5

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical facilities- Al infrastructure is conpleted in proper manner as per
rul es regul ation of PCl Academ c support facilities a) Academ c —Acadenic
schedul e i s done as per norns of Dr. Babasaheb Anbedkar Marat hwada University,
Aur angabad UGC norns. b) Laboratory — Al |aboratories are construct as per
nornms of PCl and other authority c) Library- Library is well constructed
furni shed as per nornms and all books, Journals, are available as per syl abus.
d) Conputer facilities- Well equipped furnished maintain PC as per | atest
configuration to nmatch advance software. The | ease |ine available for internet
facility with 10 Mops bandwi dth. e) C ass Room - C ass Room avail abl e is proper
manner with LCD projector with internet connection f) Sports Facilities —




Speci es gynkhana avail able with proper
court yard, Football

rule facilities e.g. Gymmesians hall,
ground, Cricket ground, Basketball
facilities are available in the gynkhana.

ground many nore

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support MahaDBT 276 16703355
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal NA 0 0
b) I nternati onal NA 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Initiative of
Tobacco Awar eness

enhancement scheme enrolled
Guest | ecture on 15/ 03/ 2019 97 By Raj esh Chavan
Personal ity Directo, Jeevan
devel opnent Sanj eevani Manav
Sanshodhan Vi kas,
Wai, Satara.
Guest | ecture on 14/ 02/ 2020 100 M. Raj esh
I ndustri al Chanchl ani ,
Mot i vati on Ent r epreneuer ship
Trai ner, Aurangabad
Guest | ecture on 15/ 02/ 2020 100 Guest | ecture on
Ori gam techni que Ori gam techni que
of Paper art of Paper art
Guest | ecture on 22/ 02/ 2020 100 Ms. Aasiya
Pat ent i ng Nayeem Choudhary,
Regul at ory Deputy
requi rements of
nat ural products
Guest | ecture on 24/ 08/ 2019 95 By M. Arshad
Conmmruni cat i on Skil | Sayyed, B.E,
Devel opnent Sof t war e Engi neer,
KPI' T, Pune.
Nati onal Service 06/ 02/ 2020 100 By Ms. Chaya
Schene - Yoga Pawar Ms. Shardha
Chavan (Patangal i
Yoga Teachers)
A d obal 21/ 09/ 2019 100 By Dr. Sachin

Par ab, National Co-
ordi nator of M
I ndi a Addi ction
Free India Project



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlI4a2xMUU9sdUEzckJ4SnlhVURTV3c9PSIsInZhbHVlIjoiOHNlbGlQLzF3WU0xRnptVjZRRjlKb0s3Nmt1M3dyejI1RWFYd1ZOTnFzV1RnOEsrR3FZcVFnMUlRMnhLbVYrQVZ1eS9STmdvc1VQekhUZ0VZUU9VRHc9PSIsIm1hYyI6ImMzNjMwNjJjZjJlNzg2Yjk1NTRiMDBiNDUyYjMwN2Y0NmZlY2QyYzNiNTVlOTk4MjdiZTJlMjkzMDVlMzc5MjIiLCJ0YWciOiIifQ==

Organi si ng Bl ood 25/ 09/ 2019 115 On the occasion
donati on canp of World Pharnaci st
day, college
organi zi ng Bl ood
donation canp
Conducting rally 01/ 12/ 2019 100 In collaboration
on H'V awerness to wi th Nationa
Soci al welfare Servi ce schene
A special canmp 09/ 01/ 2020 100 On the occasion
for clean city of Akhil Bhartiya
(Hat | adevi area, Marati Sahetya
Gsmanabad) samel an, Well clean
and wel | decorated
Hatl ai pari sar

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 GPAT 8 8 8 8
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 14 KTPCOP Phar macy GCOP, M
DSTSCOP, Phar macy
CBCOP,
KTPCOP, MCP,
ETC



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRpOEZvNmdsNFdLWXJWdWVycVBTaFE9PSIsInZhbHVlIjoiM1pRYkxiTmNaaDc4M1k5WVkzaDhMYnJqS0RQTXU1OS9zZHFwRGRZMWo4bWhvZTd2anJwU3h2bDFubUNxa09mK1N3MnVwcGE4VUJIM243QlFYVkhoN2EzejJZdTNNenN1N3Y3c1UyTGFYVFU9IiwibWFjIjoiMjcyYTdhMjFmZDQ3NmFlNzk5ZjZlMjgwZWVlMmEzODU3Y2IwMGU3Yjg1NmY0NWVlNGYwNDE3NGU4YTFhNGYxYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpSc1hIRDV1bitmajhKQVNhRytmWnc9PSIsInZhbHVlIjoiRitpYW9SZm5seUQ0M0lGQ3FhUGU4NkZMbkRxaUtyUzRJT3lGWi9VdCtJaU1mbWpRbi9wS21ZdHB1ZytOTCt5RlIraHYveWRpNHNCcHdPYVFGcTlZU2c9PSIsIm1hYyI6IjJlYThhZDQ4MDEwZDMyZTc2NTcyOWMwZDlkMTYyZTQ5YjNiODFhNjI1OGRjNDVhYmZiOGNiNDM0ODM3OWI5MzUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFVOWVuMWtJelAxM09zaGpEMnVkQVE9PSIsInZhbHVlIjoiVE5qMWppbzJSY24yQ3BMNm1xT2I4QXdHZFYzTDBDdUdubS8vNGhMTGgvcEhQU25GU3lIbVhGNWxaSzZVRWExQXVQRXRFdTFVWUxmNmNqekpETzZSUVE9PSIsIm1hYyI6IjkxM2Y5MTkxY2E1MjgxYjZlOTEzODljNDkwYWIwODYyYjFmNjkxZDllN2VhOWU2OTZkNTliMTYxM2RmYjA0NGUiLCJ0YWciOiIifQ==

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 8
Civil Services 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| ndoor Ganes Col | ege Level 250
(I'ntercoll egi ate)
Qut door Ganes Col | ege Level 250
(I'ntercol |l egiate)
Tradi ti onal Day Col | ege Level 450

(I'ntercoll egi ate)

Cul tural Events Col | ege Level 500
(I'ntercoll egi at e)

Food Festi val Col I ege Level 50
(I'ntercoll egiate)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Phar ma Nat i onal 1 0 15 Ni |l
Cup
2019 | nt er uni Nat i onal 1 0 10 Ni Il
versity
Sports Tou
rnanents
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Institution facilitates student’s representati on and engagenent in various
adm ni strative, co-curricular and extracurricular activities (student council/
Student’s representati on on various bodi es as per established processes and
norms) In our institute, every year we are constituted the students council
for organization of various Acadeni c events. Qur students are also involved for
doi ng sone kinds of adm nistrative work. Qur college organizes and al so giving
perm ssion for attaining so many scientific sem nar and al so conferences for
el aborating the know edge of buddi ng pharmacist, in this regards our students
doing good initiative for conpletion of the present scenario. Qur institute
pl ay good disciplinary notive, by comencing various comrttee such as
Antiraging, Antidiscrintion, Liabrary, Givences Research, Sports and Cultura
for doing the work. So our students are also part of the commttee for handling



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitiWGlxTDBDNHlZWGhsQlFrSTRncVE9PSIsInZhbHVlIjoiUXkzSzYveFRCbUFxN0lRemJpUS82RENQZEl2OURiaHlEMC9BWWc0cWZwVUw3SUZ0Um50aURramdpdDFDS2ZUL3RJN21Jd2xxZDN6aGdTZnovYVVmSUE9PSIsIm1hYyI6IjYzYzc0N2MwNzE2OTBlMDlkZjQ4OTc2ZDlhMmQ0YmNlNTkzNDIwZTAxNGE2Mjc2ZTg4MWVhOTg0MDA1ZWIxNzYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlIbExQdVM4QUdLeWxLMW56ZitJR0E9PSIsInZhbHVlIjoiUlk1Y1cvZ29tUzhLdDAxc0dYbXA4RTZGQzRYc3ltcFdkREpOSnFRVE1FR0RUaGtqNEtna3J3T0hTUVZLczI1VUNhNG04eGdoS2ZHZUpqaVhaS3NpeEE9PSIsIm1hYyI6ImFhMjUxNzdiNjgxYjdlOGMwYjI4ZmNhZWNkNDQyODYxZjQxYTBmOThmMmI3ZDU2ZjliYjJlNjIzOWI0MWYzN2EiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRsZ1YzMUFlOTRCdFlzbXFiQjM5RWc9PSIsInZhbHVlIjoiUDEzTVBJWkM0T2l3YmdUWG85TlpQa0hGNUhYUGNjblZUZ2s4MmZjeGMyVktqZk9QZy8xLzRuV1ZDZFRhbXBsWTVWazFhNEI3NFhCbi81UVczSFRZNUluRXRGL3pkUnYva2dxaEljczdMUkE9IiwibWFjIjoiMmE0M2M5MjIyNzAxZmUwNTdkNzliNTIxOGY3NTBmZDJiZTk0ZjcwODM2OGQ3M2FlYTQ4ZmVkZTBlZmNhZmVkNCIsInRhZyI6IiJ9

all necessary aspect. Qur student’s council

contacted to Alumi and organi zes industry visit by industry institution
interaction cell. Qur students are nenber on various bodies that doing work for
mai ntai ning and regul arizing the all activities of our college. They are al so
part of National service scheme for doing work to social welfare. Qur students
i nvol ved in many NGO of Osnmanabad cities for giving information on health
rel ated hazards. Qur student council also play a good job for representing as
class representative, Ladies representative for conplete nonitoring the

Acadenic activity. Student council of 2019-2020 SR NO NAME OF CANDI DATE CLASS
NOM NATED AS 01 M. BADAVE SHISH R SUNIL B. Pharm Final Year General Secretary

02 M. SHAI KH ADNAN ABDUL QUDDUS B. Pharm Final Year Cultural Secretary M ss.
H NGOLE PRAJAKTA DHARAJI 03 M. KADAM MALBA DNYANESHWAR BABASAHEB B. Pharm
Third Year Sports Secretary 04 Mss. THAKUR SHRUTI KA JAYKUVAR B. Pharm Third
Year G rls Representative 05 M. PADOLE SHUBHAM GULABRAO B. Pharm Fi nal Year
Magazi ne Secretary 06 M. BHATI DEEPAK TARACHAND B. Pharm Fi nal Year C ass
Representative Mss. PATIL MAYURI PRAKASH 07 M. GAl KWAD DI GAMBAR SHANKAR B.

Pharm Third Year C ass Representative Mss. GAWADE ASHW N BABU 08 M. GUNJAL
AVI NASH ASHRUBA B. Pharm Second Year Cl ass Representative Mss. KARLE Al SHWARYA
RAJENDRA 09 M. BANSODE AJI NKYA NAGSEN B. Pharm First Year Class Representative

5.4 — Alumni Engagement

doi ng very enthusiastically

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The Col | ege has registered ASPMS K. T. Patil

Col | ege of Pharnmacy Al ummi
Associ ati on under Society Registration Act,

1960 as Maha - 310/2010 dated
12/ 08/ 2010.
5.4.2 — No. of enrolled Alumni:
64
5.4.3 — Alumni contribution during the year (in Rupees) :
136000

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute Principal, Vice-principal, respective head of departnent,
prof essor, associate professor, and assistant professor followed by
of fice/technical/non-teaching staff are the hierarchies for the snooth
execution of various academ c and adm nistrative activities.

and administrative commttees/cells are constituted for
and execution of institutional

Vari ous acadeni c

pl anni ng, conducti ng,
policies for overall development. The conmittees
are prepared with the participation of various stakeholders |ike students,

teachi ng, nonteaching staff, parents, NGO representative, advocates, |ndustrial
experts, etc. 1. Following are the comm ttees having Teachers participations
i ke Coll ege Devel opment Committee, Internal Exam nation Conmttee,
Theory Exam nation Committee, Adm ssion Committee, |nternal
Cell, Student Council, NSS Cell, SC ST Conmittee, OBC and minority conmittee,
Antidiscrimnation Cell, Cultural Conmttee, Sports Commttee, CGuest |ecture
cell, TP and Industrial Visit Conmttee, College Whbsite and nmagazi ne
commttee, Alumi Conmittee, Discipline Cormittee, Anti-ragging Conmmittee,

Uni versity
Qual ity Assurance




Comm tt ee,

Li brari an/ Techni ci an/ Non-teachi ng/ O fice staff
comm ttee, Admi ssion Conmittee,

Cender Sensitisation cell, Mahila Gievance Redressal commttee, Vishakha

Research and Devel opnment Committee etc.

in College Wbsite and nagazi ne
Anti-ragging Conmittee, Anti-ragging Squad,
Mahila Gi evance Redressal Committee, Vishakha Conmittee, SC/ ST Conmittee etc.

2. Participation of

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

curricul um

the curricul

The institute is affiliated with Dr.
Babasaheb Anbedkar University,
Aur ganabad, and follows the

syl labus laid by the

Phar macy Council of India. The
institute nakes efforts to enrichnents

um by organi zi ng soft

skills devel opnent training prograns,
industrial visits / educational tours,

etc.

Teachi ng and Lear ni ng The Acadenic
the departnent nonitor academ c

pl anni ng, execution, and conpletion of

t he syl | abus.

expert/guest

organi ze fi

coordi nator and head of

The Institute conducts

periodic neetings for review, follow
up, and renedi al actions concerning
academ c grievances if any. Teaching
and | earning aspects include ICT
enabl i ng teachi ng and | earni ng,
Provi ding a Question bank, notes, and
study materials, organizing

| ecturers/sem nars on

recent devel opnents in pharmaceutica
sci ences. Adapt student-centric nethods

eld tours/visits etc.

Exam nati on and Eval uati on

executing
BAMU. For

foll ows the

The institute constituted Internal
Exam nation Conmittee, and University
Theory Exam nation Commttee for
pl anni ng, nonitoring, conducting, and

t he exam nati ons and

eval uation as per the nornms of PCI/ Dr.

excellent results in

uni versity exam nations, the institute

followi ng practices a.

Periodic class tests b. online MCQ
based exam nations c. Discussion on
Sessional exam nation question papers
and assessed question papers d. Conduct
prelin pre-university exam nations e.
Provi de previous university question
papers and question banks.

Research and Devel opnent

The research and devel opnent cel
monitors research activities and




encourages for a. Facul ty/student
research papers in peer-revi ened
journals. b. Patent/Book/Book chapters
by faculties’ c. Participation in
Sem nar s/ webi nar s/ conf erences/ FDP by
faculties’ d. Collaboration/ MU wth
i ndustries/institutes for research
activities. e. Student/Faculty
participation in AVI SHKAR et c.

Li brary, I CT and Physi cal

Conti nuous gradation of ICT and

Infrastructure / Instrunentation physical facilities/infrastructure.

Total expenditure incurred for

Li brary ,

| nstruments___~ , Physi cal

Facilities , Instrunents
- etc
Human Resource Managenent Encourages faculty menbers for higher

qualifications |ike Ph.D., Provides

financial support for attending

sem nar s/ conferences/ FDP, etc. Pronpte
faculti es as per educational

qual ification and experiences etc.

I ndustry Interaction / Collaboration

Col | aboration/ MoU with
industries/institutes for activities
like Training/lnternship/Visit, RD,
Val ve added or skill-based short-term
courses, Workshops/seninars etc.

Adm ssion of Students

The adm ssion process is carried out
according to rules and regul ati ons
gi ven by the honorabl e DTE, Govt. of
Maha. The institute website provides
necessary i nformation on the

al |

adm ssion schedule, eligibility
criteria, required docunents,
provisional merit |ist, seat

availability, etc. The institute adopts
qual ity assessnment by NAAC
Participates in NIRF, acquires |SO
certifications, etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent: Acadenic
cal endar/ Cl ass tinetabl e/ Exam nati on
schedul e on the institute website.
Sharing study nmaterial through Google

Cl assroom
Adm ni stration Vi sion, Mssion and Goal s, nmanagenent
committee, faculty information,

affiliations and approval s, various

institutional |evel
acadeni ¢/ adm ni stration conm ttees,
institute ranking, and facilities
avai l abl e di splaced on the institute
website. O ficial conmunications with




regul atory authorities by official
emai|l |D.

Fi nance and Accounts

For financial accountability by ERP-9
software. Facilities for online /nobile
banki ng for payment of student fees.
The exam nation fee paynent for Dr.
BAMU, Aurangabad is al so done by using
onl i ne /nobil e banki ng.

St udent Admi ssion and Support

The admi ssion process is carried out
according to rules and regul ati ons
gi ven by the honorabl e DTE, Govt. of
Maha. The institute provides necessary
information on the institute website,
LMS (Li brary Managenent Software) for
snoot h functioning. Study materials in
the formof softcopies for student
ref erence.

Exam nati on

The institute follows Dr. BAMJ,
Aur angabad, rules and regul ations for
onl i ne exam nation procedures. Online
Uni versity exam nation formfilling and

paynment of fees.

Onl i ne Decl aration of
results and reeval uation process,
Onl i ne MCQ based exam nations etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr. Birajdar
A B.

Nat i onal
Level Webi nar
on Googl ecl ass

room

NA

300

2020

Ms. Quazi R
S.

Hebal
Renedi es For
Enmer gi ng and

Resi stant Viral
| nfections

200

2020

M's. Londhe
S. S

Recent
Advances in
Chemi cal
Sci ence
RACS- 2020

200

2020

Ms.
Hangar gekar C.
B.

Nat i onal
Level Webi nar
on Googl ecl ass

room

300

2020

Dr. Quazi A
l.

Nat i onal
Level Webi nar
on Googl ecl ass

room

300




2020

Ms. Sapkal e
G N

Conti neution
of Her bal
Medi ci nal
Plants in
Mahar ashtra
Regi on

200

2020

Dr. Joshi A.
A.

I CT Tools for
Ef fective
Teachi ng
Lear ni ng

300

2020

Ms. Raj mane
R B.

The Power of
Machi ne
Learning for
Drug Discovery

250

2020

M. Mli S

| mpact of
Covi b- 19
Pandem c

Rel ation and
the way for
forward for the
d obal
Phar maceut i cal
| ndustries

300

2020

M. Al kunte
A S

Recent
Advances in
Chem cal
Sci ences

200

View File

t

6.3.2 — Number of professional development / administrative training programmes organized by the College for
eaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | Ni | Nill Ni Il Nill Nil I
2020 Ni | Ni | Nill Nill Nill Nill

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

I CT Tools for
Effective
Teachi ng
Lear ni ng

27/ 04/ 2020

02/ 05/ 2020

06

Under st andi ng

10

23/ 05/ 2020

23/ 05/ 2020

01



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlYzcjJMT05XenkrSXVqSEhENTA4cEE9PSIsInZhbHVlIjoiN0ptUytadFo5ZGg5cUZiZ21aMGdnWnJxM1FPOHJCN3NHS0JaVGNCTFQ5TkpQV0RVT25NOVo5cmlaaDErMjV1d3lkMlhKOVZoUHY2bmNxOStLdTh6Q3c9PSIsIm1hYyI6IjE1ZTE4OGQ2M2RhNGQzMWE5ZTY5ODZjMGZmM2FlZWMxNWM2ZjczNjM3OTg1NDQ2NTQ0NjJiZjJhMjcyMzg3NGMiLCJ0YWciOiIifQ==

Practice School

and its Concept

i n UG Phar macy
Educati on

I nnovati ve
Teachi ng Tool s
i n Phar macy

14/ 12/ 2019

14/ 12/ 2019

01

Three day
Webi nar on post
Covi D
Qpportunities
and chal | enges

15/ 05/ 2020

17/ 05/ 2020

03

e FDP on
Bui | di ng
Research and
| nnovati ve
Cul ture anong
Phar macy
Teachers

18/ 05/ 2020

23/ 05/ 2020

05

GROW ( Get
Ready for
opportunity at
Wor k)

21/ 05/ 2020

21/ 05/ 2020

01

Thr ee- day
| nt er nati onal
Webi nar on
QUALI TY BY
DESI GN

23/ 05/ 2020

25/ 05/ 2020

03

Nat i ona
Level One
Webi nar on

CGoogl e
Cl assroom

18/ 04/ 2020

18/ 04/ 2020

01

Nat i ona
Webi nar on
Cul tivation of
Medi ci nal
Plants in
Mahar ashtra
Regi on

31/ 05/ 2020

31/ 05/ 2020

01

Recent

in

Phar naceut i cal
Sci ence and
Technol ogy

Updat e

24/ 05/ 2020

25/ 05/ 2020

02

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

11

24

37

37

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZjd3U2bHJiTUFNOEI5ZUJlNEpsY1E9PSIsInZhbHVlIjoiT01YdEFudDhTSTRQQnVZdlpPblJoTlJkNnQ5SWtySjJQeXZaZUNrVDUzcWd3eWhaazI5NHpybHpWWUVTWSt5QW9aZit2OVpwUVltcUxYRWdNSUxkTkk0cU5CdnBMbnM3ZXJDSUM3VUZ5aXM9IiwibWFjIjoiMGRkNzdlNmMwNzI1NWU0NmY2Yjk4NGRlMWJjY2EwYTY4ZDM1MzY2ZWRiMGExYmU5MzAyMTc3OTkyY2Y4NGJlZCIsInRhZyI6IiJ9

Teaching Non-teaching Students

1. Enpl oyee Provi dent 1. Enpl oyee Provident St udent | nsurance
Fund 2. Enpl oyee G oup Fund 2. Enpl oyee G oup

| nsurance 3. pronote | nsurance 3. pronote Non-

facul ty professional teaching skills

devel opnent 4. Research
facilities to Faculty
Ph.D schol ars 5. Holiday
and | eave assistance 6.
Leave for professiona
devel opnment 7. LTA/ TA/ DA
and Transport facilities
8. Financial support 9.
Acconmodat i on for
teaching staff 10.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, the institute conducts internal and external financial audits each year.
Di fferent mechanisns are set to conduct the transparent financial audits of the
institute. a. Monthly neeting of institute head/representative with ASPM s
managenent team b. ASPM s independent internal auditors c. |ndependent externa
auditors a. Monthly neeting of institute head/representative with ASPM s
managenent team The ASPM s managenent teamcalls a nonthly nmeeting with all the
heads of institutes/representatives to discuss various financial-rel ated
i ssues. The nmeeting mainly deals with pending incomes and forthcom ng expenses
for various academ c and admi nistrative-related tasks. Al so, any discrepancies
occurred during ASPM s internal audits. b. ASPM s independent internal audits
| ndependent internal auditors are appointed to visit the institute once in
three months. The internal auditors check all the cash, voucher, and cheque
transducti on made. The pendi ng fees and expenses are al so checked by the
auditors. Any di screpanci es/objections related to financial transductions are
poi nted out and witten clarifications are called fromthe respective head of
departnent/representatives. c. |Independent external auditors The nmanagenent
al so hires an i ndependent external agency for financial audits. The external
agency acconpanyi ng the consolidated financial statenent conprises the bal ance
sheet of the financial year with a statenent of inconme and expenditures. The
external auditors provide a summary of significant accounting policies and
ot her explanatory information. The statenent of auditor and nmanagenent
responsibilities is clearly defined to performa transparent financial audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No Agency Yes/No Authority

Nill Ni |l Adar sh
Shi kshan
Sanst has

Managenent

Academi ¢ Yes

Ni |l Nl Adar sh
Shi kshan
Sanst has

Management

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Enhanced conmuni cation between parents and teachers using online platforns
i ke What sApp. 2. Acadenic cal endar/ C ass tinetabl e/ Exam nati on schedul es are

made avail able to parents online,
academ c performance and col | ect
| mprove the nentoring systemthrough Guardi an Teacher

i ke website/WiatsApp. 3. Aware student’s
parents feedback about the institute. 4.
and Cl ass Teacher.

6.5.3 — Development programmes for support staff (at least three)

Organi ze skill

devel opnent

prograns for the supporting staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Enroll

for

NI RF assessnment 2. Provide financi al
attendi ng sem nars/conferences/webi nars etc.
acquire higher qualifications |like a PhD and provi de necessary research

facilities.

support to faculty for

3. Encourage faculty nenbers to

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 I ndustri al Nill 04/ 02/ 2020 06/ 02/ 2020 50
Visit and
Tour
2019 Guest Nill 24/ 08/ 2019 24/ 08/ 2019 130
Lecture
2020 I ndustri al Ni |l 06/ 02/ 2020 06/ 02/ 2020 40
/Dairy Visit
2019 GPAT Cuest Nill 19/ 09/ 2019 21/ 09/ 2019 65
Lecture
2019 GPAT Cuest Ni Tl 04/ 08/ 2019 04/ 08/ 2019 120
Lecture
2019 Submi ssi on Nill 26/ 12/ 2019 26/ 12/ 2019 15
of AQAR
2020 | QAC Nill 10/ 02/ 2020 10/ 02/ 2020 15
Meet i ng




2019 | QAC Nl 28/ 12/ 2019 28/ 12/ 2019 15
Meet i ng

2019 | QAC NIl 26/ 08/ 2019 26/ 08/ 2019 15
Meet i ng

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 45 5
Wnens Day
Short Film on 18/ 10/ 2019 18/ 10/ 2019 40 20
" Bhed Bhav" (A

ntidiscrimnati

on)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift No 0
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 25
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Tl 1 30/ 08/ 2 01 Tree Pl climte 95
019 ant ation change
and | oss




of bi o-di
versity
2019 NIl Nl 05/ 09/ 2 01 Bl ood Soci al 101
019 donati on |Responsib
Canp ility
2019 NIl 1 01/12/2 01 Al ds Soci al 100
019 day rally |Awar eness
2020 Ni Tl 1 09/ 01/ 2 01 Swacht a Soci al 105
020 Abhi yan |[Responsib
ility and
contri but
ion to
nation
2019 1 1 21/ 09/ 2 01 A Soci al 115
019 d obal | n |Awar eness
itiative
of
Tobacco
Awar eness

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

1. Academc
Adm ni stration 2. Ceneral
Adm ni stration 3.

Fi nanci al Adm nistration
4. Ethical Decisions 5.
Honors Commitnents 6.
Mai nt ai ns Pr of essi onal
Boundaries 7. Objective
Leadership 8. Honesty

The Duties of the 04/ 06/ 2019
Pri nci pal

1. Teachers in relation
with students 2. Teachers
inrelations with
Par ent s/ Gaur di an 3.
Teachers in relation to
soci ety and the nation 4.
Teachers in relation to
managenment / adm ni stration

Code of Conduct and 04/ 06/ 2019

Ethics for Staff

04/ 06/ 2019 1. Be a regular and
punctual in studies 2.
Keep canpus cl ean and

create congenial at

at nosphere and

envi ronment conductive
for studies. 3. If there
is a case of nisbehavior
/ m sconduct against a
student then discipline
comm ttee take suitable

di sci plinary action
agai nst the said student
4. Ragging is strictly

Code of conducts for
St udent s




prohibited in college
canmpus. etc
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 77
Yoga Day
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 70
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 150
Mahat ma Gandhi 02/ 10/ 2019 02/ 10/ 2019 50
Jayant i
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 50
Shat r apat i 19/ 02/ 2020 19/ 02/ 2020 105
Shivaji Mahar aj
Jayant i
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Waste Managenent: The organic solid waste is mainly generated from canteen
and canpus garden. These are collected and segregated for the conposting. The
institute have a conmposting unit in the canpus. The conposed nmaterial is used
for medicinal plant garden and canpus | andscape. 2. Use bhicycles:
Students/faculty nenbers are encouraged to use bicycles as neasure for
transportation. The | ocal students are mainly arrives the canpus by using
bicycles. 3. Restrict Chemcal fertilizers: Institute uses the bio fertilisers
for medicinal plants and | and scape gardening. 4. Energy conservation
sufficient nunber of power saving LED Lights are installed in the institution
as possible and required. 5. Alternate source of energy: Solar system has been
installed in the institution. 6. Single Use plastic Ban: The institute has nade
policy to restrict single use plastic in the canpus and institute. 7. Tree
pl antati on and green | andscape: The institute actively participates in tree
plantation activities in canpus and nearby area.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Title of the Practice Evol ve Buddi ng Phar nmaci st
Prof essional |y Capabl e and Socially Responsible. 2. Objectives of the Practice:
a) Develop soft skills including nental health b) Boost self-confidence and
participative learning c) Prepare for conpetitive exam nations d) Expert
sessions in thirst areas e) Aware Service to comunity health. f) Provide
advanced teaching-learning facilities 3. The Context: Devel op student
Commmuni cation skills and Physical/Mental Heal th. Enhancing students confidence
by organizing activities |ike various Conpetitions/debates/ poster
presentations/certificate courses. Organi se Expert sessions for conpetitive
exam preparations |ike GPAT/ NI PER/ | ELTS etc. Provide advanced facilities |like e-
journals, ICT facilities, sinulation-based/problembased teaching |earning etc.
The institute organi zes guest/expert |ectures and encourages students to attend
state/ national state-level conferences, and poster/paper presentation
conpetitions. Institutes have well-established NSS cells. The NSS cel
organi zes activities for social awareness, professional responsibilities, and
contributions to society. 4. The Practice: Overall devel opment of buddi ng
pharmaci sts is very inportant. Curriculumlearning is one part of professiona
enri chnent however devel oping skills is also inportant for pharmacy
prof essionals. In todays generation, nental/psychol ogical stress is an




i nfluencing factor and di sturbs students. To handle stressful conditions
activities for nental well-being and health need to be inproved. The admtted
students at the institute are mainly fromrural backgrounds and are not fully

aware of conpetitive exam nations and their preparations. Considering the
future opportunities in higher education the expert sessions need to be
organi zed. Conmunity pharnacy, Pharmaci st social responsibilities, and
contribution towards national devel opnent are inportant aspects that need to be
inculcated in the students. To address the above institute NSS Cell organizes
activities |ike Cancer, AIDS awareness rallies, Swachata Abhiyan, Tree
pl antation, Blood donation canp etc. Activities for Personality
sof t/ comuni cation skills, and nental health devel opnent. so the institute
organi zes prograns about life skills and al so encourages their confidence by
participating in Conpetitions/debates/ poster presentations/certificate
courses. Students are encouraged and notivated to participate in research
conpetitions |ike “Avishkar” organized by Dr. BAMJ. The Avi shkar fosters young
researchers that are research culture anong the students and encourages them
further to convert their ideas into physical reality, to encourage original and
novel thinking, and to provide an opportunity for expression of academc
talent. The I CT enabl es teaching learning |ike acaden c vi deos/ Power Poi nt
presentations/sinulations facilitates students to understand concepts/practica
approaches and deep learning. 5. Evidence of Success: 105 nunbers have attended
the Carrier counseling program 139 nunbers of students benefitted fromthe
mental health sessions. 1 student participated in the Avishkar conpetition. 02
GPAT/ NI PER preparations guest |ectures are organi zed 200 students are benefited
and 10 students are qualified in the sane. 14 students opt for higher
education. 32 students are placed in various industries. 100 nunbers of
students participated in the AIDS awareness rally, 139 students participated in

the cancer awareness rally, and 101 students donated bl ood during the canmp. 100

pl ants were planted by 95 students, 105 students participated in Swachta

Abhi yan, 6. Problens Encountered Recourse Required: a) Mdst of the students are

comng fromrural areas and have English | anguage phobia. b) Lack of stage
daring and confidence. c) Casual attitude and reluctant behavior towards soft
skill devel opnment. d) Being away fromnetro cities and industrial areas |eads

to difficulties in industrial training and the availability of industria
experts. 7. Notes: It is a need of the era to be aware of the significance of
soft skills, social responsibilities, and professional devel opnent in buddi ng

pharmaci sts. Best Practice 2 1. Title of the Practice Faculty Professiona

Devel opnent through Sem nar/ FDP/ Webi nar/ Wr kshop 2. Objectives of the Practice:

a) To aware faculty about current trends in pharnmaceutical sciences b) To
i ncul cate research aptitude in faculty nenbers c) To inprove |ICT, enable
teachi ng-1earning nethod d) To upgrade the theoretical know edge and practi cal
application 3. The Context: The initiative for Faculty Professional Devel opnment
was carried out under the guidance of Principal, Dr. Anol A Joshi. The
institute organi zes FDP/ Sem nar s/ Conf erences/ Wr kshops for the faculty nenbers
Al so, the institute encourages faculty to attend such prograns organi zed by
other institutes. The institute provides financial support and official |eave
to attend sem nars/workshops/ webi nars/ FDP to faculty nenbers. Faculty nenbers
are al so encouraged to participate in research poster/paper presentations etc.
4. The Practice: The facultys professional devel opnent is attributed to and
enhanced by organi zing or deputing faculties for
FDP/ Semi nar s/ WWebi nar s/ Conf er ences/ Wr kshops etc. This will enhance faculty
menbers academ c intellectual, research aptitude and skills, practica
under st andi ng, recent devel opnents, and technol ogi es adapted in the field of
heal th care and pharnmaceuticals. Financial and | eave assistance encourages
faculty menbers to attend professional devel opnent programs. The institute al so
provi des necessary facilities and conputers, internet access, reprographic
facilities, audio-visual access, etc. to the faculty for attendi ng various
devel opnment al prograns. 5. Evidence of Success: A total of 196




sem nar s/ FDP/ \ebi nar s/ Wor kshops/ conf erences attended by faculty menmbers through

offline online node in 2019-20 year. A total of 29 research/revi ew publications

were published in National/international journals. XXX faculties are presented

paper/ poster presentations, and 12 faculty are provided with | eave and

financial assistance. 6. Problens Encountered Recourse Required: Due to the
academ ¢ workl oad and stipul ated senester period, the faculty nenbers are
unable to attend the QP program Research apttute needs to be inculcate in

faculty nmenmbers. 7. Notes: Faculty menbers shoul d understand the inportance of

prof essi onal devel opment and research skills as a thrust of the pharmaceutica

field.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. Instill pride and respect toward the nation The institute follows the
practice of singing the national anthem “Jan Gan Man..! daily before the
comrencenent of the academic activity. The practice is mainly followed to
instill national pride and respect. 2. Professional comm tnent and obligations
The institute follows the practice of taking the pharmaci st oath daily before
t he commrencenent of the acadenmic activity. The practice is mainly intended to
propagat e ethical and professional conmtnent and obligations towards society
and pharnmacy practice. 3. Restict Mbile Phones on canpus The use of nopbile
phones and social nedia greatly affects teaching teaching-Iearning process.
Students are significantly disturbed by the uncontrolled use of nobile phones.
The institute has nade a policy for a nobile ban in the institute and canpus.
4. Gender equity and Ant discrinmination The institute ensures equal
representation and opportunities for wonen in academ c¢ and administrative
activities. Gender equity significantly contributes to the acquisition of a
pool of talent, and enhances coll aborations, different perspectives, creative
inputs, etc. The institute propagates gender equity by organizing the follow ng
activities a. International wonens day b. Activities for Gender equity and
sensitization. 5. Social Responsibilities The institute ensures socia
contribution as a responsibility towards society and the environnment. The
institute organizes the followi ng activities to contribute to society and the
environment like a. Help Divyanga b. Swatch Bharat Abhiyan c. Tree Plantation
d. Bl ood donation canp e. Celebration of National Service Schene (NSS) Day f.
H V awareness rally

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. To establish PhD Research Centre of Pharmacy under Dr. B. A M U Aurangabad
2. To increase research grants from National Fundi ng Agencies. 3. To Organize
FDP, training programs to keep the faculty infornmed on research nethodol ogy and
witing research proposals for grants. 4. To enhance research and consul tancy and
procure state of the art |ab equipnent. 5. To devel op collaborative arrangenent/
opportunities for students/ faculty exchange with reputed National and

I nternational centers of |earning, research and with the Industry. 6. To devel op
into a center with potential for Excellence in Pharmaceutical Education
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